FIXED-TERM WORK PERMITS

What is a Fixed-Term Work Permit?

A Fixed-Term Work Permit is a work permit that may be granted for a maximum period of nine months at the sole discretion of the Chief Immigration Officer. It is non-extendable or non-renewable.

Who may apply for a Fixed-Term Work Permit?

The Immigration Law 2003 provides that the maximum period that a work permit holder who has not been designated as an exempted employee may reside continuously in the Cayman Islands is seven years. When an employer has received notification from the Work Permit Board, the Business Staffing Plan Board or the Cayman Brac & Little Cayman Immigration Board that there is no power in law to grant or renew an employee’s work permit due to the expiry of this term limit his employer may in certain circumstances apply to the Chief Immigration Officer for the grant of a Fixed-Term Work Permit.

In what circumstances may an employer apply for a Fixed-Term Work Permit?

An employer may apply for a Fixed-Term Work Permit provided the following conditions are met:

(i) the employee in question has been granted a final work permit and this work permit has expired;

and
(ii) the employee in question has not applied to reside permanently in the Cayman Islands under the provisions of section 29 of the Immigration Law, 2003 upon or prior to the expiration of his final work permit;

How does an employer apply for a Fixed-Term Work Permit?

Provided the three conditions above are met the employer may then submit a fully-completed Fixed-Term Work Permit application form to the Chief Immigration Officer. The fully-completed application form must be accompanied by:


- a non-refundable filing fee of CI$100.00

- a fee equivalent to the fee payable for a one-year work permit in the employee’s category of employment (see Fees Schedule)

- a letter from the employer providing detailed reasons why it is essential to continue to employ the employee for a further period of nine months. 

- Results of HIV/VDRL tests taken by the employee unless test results were submitted within the six months prior to submitting the application for the Fixed-Term Work Permit.

Important points concerning the Fixed-Term Work Permit facility

● Applications for a Fixed-Term Work Permit may not be submitted after 31 December 2006. 

● The Chief Immigration Officer’s decision in relation to the granting or refusal of an application for a Fixed-Term Work Permit is binding and final. There is no right of appeal against a decision by the Chief Immigration Officer to refuse such an application.

● The terms of section 54(2) of the Immigration Law, 2003 do not apply to the grantee of a Fixed-Term Work Permit. This means that the holder of a Fixed-Term Work Permit may not continue to engage in gainful occupation after its expiration even if an application for its renewal has been submitted notwithstanding that a Fixed-Term Work Permit is non-renewable and non-extendable. To continue to engage in gainful occupation after the expiration of a Fixed-Term Work Permit constitutes an offence and the employer and employee will be liable upon conviction in respect of a first offence to a fine of fifteen thousand dollars and imprisonment for one year and in respect of a second or subsequent offence to a fine of twenty-five thousand dollars and imprisonment for two year.

● The grant of a Fixed-Term Work Permit does not confer upon the worker or his dependants any right to apply for the right to reside permanently in the Islands other than a right that he or they may have acquired prior to the grant of the Fixed-Term Work Permit.


