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Cayman Islands Government
Immigration Department

Business Staffing Plan Board

 Summary of Current Board policies

1. Minimum Qualifications, Experience, and Skills  the Board will expect of the relevant work permit employee for the following positions:

a) Secretary/Executive Secretary:

Evidence of relevant experience in a similar role, and appropriate typing proficiency. Where the employee is to be employed within a law firm, no legal experience will be required.

b) Legal Secretary/Executive Legal Secretary:

Legal experience required or legal secretarial certification.

c) Accountant/Auditor:

Holds a professional accountant designation or has passed all parts of professional accountant designation (CPA, CA, ACCA), and attained two years of audit experience (including during articleship or attachment as a candidate for designation).

d) Fund Accountant/Deputy Manager/Manager within a Fund Administration firm/dept:

Requires a professional accounting designation, and at least two years relevant experience. Calculates Net Asset Value (NAV).

e) Fund Administrator within a Fund Administration firm/dept:

This position is normally reserved for Caymanians as it is generally understood that the duties of this post will be primarily  Registrar and Transfer Agent duties, and normally does not include preparing NAV calculations.

f) 
Attorney-at-Law: 


Must have at least three years post qualification experience.

g) 
Dive Instructors/Masters:
 
Must hold an up-to-date PADI, or equivalent qualification

h)
Electricians: International Journeyman Certificate, plus Cayman Islands Electrician’s License. For Master Electrician, must possess the same PLUS Master’s Electrician License.
i) 
Plumbers: Joint Industry Board Card (UK), or recognized license from another jurisdiction, PLUS C.I. Plumber’s License. For Master, Inter-provincial License (Canada), with 15 years experience
2. Grounds for BSPB to vary and/or seek additional information in respect of the Plan after it has been approved, other than for reasons of Law:

Where the employer requests an amendment to its BSP, the Board reserves the right to require additional information to satisfy itself on the merits of this request, as well as other ancillary matters – including the addition of further Conditions.

3. Regulation 6 compliance:

Any condition, including scholarships, which have been attached to a specific position in the BSP must be complied  and adequate information and reporting  should be provided to the Board.  Generally, scholarships fulfilled with regard to other posts will not be applicable.  The applicant must demonstrate “best practices” in career development of the Caymanian being trained for the post. The BSPB Succession Training Plan Form should be completed by all relevant parties.

4. Reasons for deferrals:

The Board will use its best efforts to provide reasons for its decision(s) to defer an application, and seek to communicate all such reasons to the applicant on the first opportunity after the relevant meeting.

5. Advertisements:

In addition to Regulation 4 of the Immigration Regulations 2004, advertisements and the Work Permit application should accurately disclose the full compensation for the relevant position, including  commission structure & bonuses. In the case of commissions or bonuses/incentives, the advertisement need not specify the quantity.

The advertisement should clearly identify the employer that is submitting the application, and the criteria and qualifications should be accurately stated therein.  

6. Definition of “break” for Legally and Ordinarily resident:

Regarding Section 50 (1) of the Immigration Law 2003, based on a long-established Directive, the Board has adopted six (6) months or more to be the requisite period of time to constitute a “break”.

7. Section 50 (2) (“Term Limits”):

Where the employee has exhausted all work permits permitted pursuant to this section of the Law, the Board does not have a discretion under the Law to consider any further applications for the grant or renewal of a Work Permit for such employee.  

8. Hospitality (Food & Beverage Servers):

In general, the Board will not approve a work permit where the minimum hourly wage for employees in this sector is less than CI$4.50.

· Electricians: International Journeyman Certificate, plus Cayman Islands Electrician’s License. For Master Electrician, must possess the same PLUS Master’s Electrician License.
· Plumbers: Joint Industry Board Card (UK), or recognized license from another jurisdiction, PLUS C.I. Plumber’s License. For Master, Inter-provincial License (Canada), with 15 years experience.
· Insurance or Risk Managers (Captive): (Awaiting feedback from industry/sector)
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